NEW  LODGINGS  TO  AID  TRANSIENT  SERVICE  FAMILIES 


Scores  of  permanent  buildings  to  pro- 
vide interim  lodgings — to  ease  costs  and 
assist  transient  Service  families  and 
Service-connected  personnel — have  been 
built  or  programmed  for  near-future 
completion  due  to  a major  effort  by  the 
Defense  Department. 

The  Defense  Department’s  Temporary 
Lodging  Quarters  (TLQ)  Program  was 
explained  to  the  House  Subcommittee  on 
Small  Business  Problems  in  Smaller 


Towns  and  Urban  Areas  Sept.  16  by 
Navy  Secretary  John  H.  Chafee. 

Stating  that  although  his  presentation 
related  particularly  to  the  Navy’s  TLQ 
program,  Mr.  Chaffee  stressed  that  all 
significant  points  of  his  statement  also 
applied  to  the  Departments  of  the  Army 
and  Air  Force. 

The  Navy  Secretary  noted  that  the 
Navy  and  Marine  Corps  currently  has  a 
deficiency  of  50,000  family  quarters — not 


counting  personnel  who  are  petty  offi- 
cers third  class  and  lower-level  ranks. 

“Because  of  this  existing  deficiency  in 
available  government  quarters,”  Mr. 
Chafee  said,  “the  serviceman  being  as- 
signed in  a new  area  is  frequently  faced 
with  the  prospect  of  having  to  occupy 
interim  housing  while  awaiting  govern- 
ment quarters  or  while  locating  and  ne- 
gotiating for  housing  in  the  civilian  do- 
(Continued  On  Page  2) 
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BASIC  ALLOWANCES  FOR  QUARTERS  ESTABLISHED  BY  H.R.  6531 


Pay 

Married 

Single 

Grade 

Jan.  1, 1971 

H.R. 6531 

Jan.  1, 1971 

H.R.  6531 

0-10 

$201.00 

$288.00 

$160.20 

$230.40 

0-9 

201.00 

288.00 

160.20 

230.40 

0-8 

201.00 

288.00 

1 60.20 

230.40 

0-7 

201.00 

288.00 

160.20 

230.40 

0-6 

170.10 

258.30 

140.10 

211.80 

0-5 

157.50 

238.80 

130.20 

198.30 

0-4 

145.05 

215.40 

120.00 

178.80 

0-3 

130.05 

195.60 

105.00 

158.40 

0-2 

120.00 

175.80 

95.10 

138.60 

0-1 

110.10 

141.60 

85.20 

108.90 

W-4 

145.05 

207.90 

120.00 

172.50 

W-3 

130.05 

191.70 

105.00 

155.40 

W-2 

120.00 

173.70 

95.10 

137.10 

W-l 

110.10 

160.80 

85.20 

123.90 

E-9 

120.00 

184.20 

85.20 

130.80 

E-8 

120.00 

172.20 

85.20 

122.10 

E-7 

114.90 

161.40 

75.00 

104.70 

E-6 

110.10 

150.00 

70.20 

95.70 

E-5 

105.00 

138.60 

70.20 

92.70 

E-4  (Over  4 Yrs.) 

105.00 

121.50 

70.20 

81.60 

Following  a sudden  move  to  limit 
further  debate — and  thereby  blocking  a 
threatened  filibuster — the  Senate  Sept.  21 
passed,  and  sent  to  President  Richard 
Nixon  for  signature,  the  draft  extension 
bill,  H.R.  6531,  which  also  includes  a 
military  pay  raise  amendment.  The  vote 
to  impose  cloture  on  the  bill — made  at 
a time  when  each  Senator  still  had  one 
hour  to  debate  it — was  61  to  30;  final 
passage  was  55-30.  Fifteen  Senators 
were  absent  or  did  not  vote. 

The  bill  authorizes  President  Nixon  to 
extend  the  draft — which  expired  June 
30 — for  two  additional  years,  and  makes 
provisions  that  could  reinstate  the  draft 
authority  immediately. 

The  pay  proposals  approved  by  the 
Congress  represent  the  most  significant 
improvements  in  military  pay  to  be  de- 
veloped since  the  military  pay  schedule 
was  restructured  in  1958. 

The  pay  provisions  of  the  bill  include 
a well  balanced  program.  While  focus- 

(Continued  On  Page  4) 


ARMY  LODGES 

INSTALLATION  NEW  UNITS 

Fort  Knox,  Ky — 88 

Fort  Bragg,  N.  C.  — 88 

Fort  Gordon,  Ga 88 

Fort  Campbell,  Ky.  88 

Fort  Huachuca,  Ariz.  .... 27 

Fort  Dix,  N.  J.  88 

Fort  Lewis,  Wash.  88 

Redstone  Arsenal,  Ala 27 


TOTAL  582 

All  these  units  have  been  completed  or  will  be  by  April,  1972.  In  addition,  fa- 
cilities are  programmed  as  follows: 

PROGRAMMED 

INSTALLATION  UNITS 

Aberdeen  Proving  Ground,  Md.  44 

Fort  Meade,  Md 66 

Valley  Forge  Hospital,  Pa 27 

Fort  Hood,  Texas  88 

Fort  Ritchie,  Md 27 


TOTAL  252 


LODGINGS 

(Continued  From  Page  1) 

main.  In  either  case,  he  is  normally 
forced  to  occupy  commercial  short-term 
housing  during  this  period  at  a consid- 
erable expense  that  his  basic  pay  and 
allowances  are  not  designed  to  off- 
set . . ” 

180,000  Moves 

He  stated  that  there  were  over 
180,000  family  moves,  in  the  Navy 
alone,  in  conjunction  with  permanent 
change  of  station  orders  during  the  previ- 
ous fiscal  year.  He  further  remarked 
that  the  average  married  career  Navy 
man  is  required  to  move  his  family  every 
two  to  four  years — not  by  choice — and 
mainly  during  the  summer  months  and 
at  the  turn  of  the  calendar  year,  peak 
tourist  periods  when  commercial  rates 
are  higher  than  at  other  times  of  the 
year  and  housing  is  not  as  readily  avail- 
able. 

To  meet  such  additional  expenses,  the 
Navy  Secretary  said,  the  married  service- 
man gets  a Dislocation  Allowance  (DLA) 
equal  to  one  additional  month’s  Basic 
Quarters  Allowance — $105  for  a petty 
officer  second  class  and  $130.05  for  a 
Navy  lieutenant. 

“In  most  areas,”  he  said,  “this  allow- 
ance would  not  cover  the  additional  costs 
a military  family  would  incur  for  more 
than  two  or  three  days.  Since  the  mili- 
tary family  can  seldom  find  new  living 


quarters  within  this  time  frame,  a re- 
assignment normally  involves  costs  in  ex- 
cess of  those  provided  for  by  prescribed 
pay  and  allowances. 

Impact  on  Retention 

“This  situation  has  significant  impact 
on  retention,”  he  emphasized.  “We  have 
established  an  over-all  re-enlistment  goal 
of  49  per  cent  and  a goal  of  31  per  cent 
for  first-term  re-enlistments.  Despite 
some  improvement  in  the  last  year,  we 
are  far  short  of  achieving  those  goals. 
In  Fiscal  Year  1971,  we  had  an  over-all 
re-enlistment  rate  of  39  per  cent  and  a 
first-term  re-enlistment  rate  of  about  16 
per  cent.  Our  inability  to  attain  these 
goals  is  a severe  problem  which  inhibits 
development  of  an  All-Volunteer  Force. 
We  must  achieve  success  in  improving  a 
number  of  areas  of  personnel  service  to 
our  people  if  the  All-Volunteer  Force  is 
to  become  a reality.  One  of  these  areas 
that  has  been  identified  as  requiring  par- 
ticular improvement  is  the  availability  of 
interim  housing  for  personnel  during 
periods  of  changing  assignment  and 
while  awaiting  occupation  of  government 
quarters  or  private  housing. 

“It  is  coincidental,”  the  Secretary  went 
on,  “that  peak  periods  for  military  trans- 
fers and  reassignments  are  also  peak 
tourist  periods.  . . . The  very  conditions 
that  generate  the  need  for  short-term 
housing  for  military  families  are  actually 
accentuated  by  commercial  facilities  dur- 


ing the  periods  when  the  need  is  the 
greatest.  Additionally,  desired  family  fa- 
cilities are  relatively  few  in  commercial 
housing.  When  military  families  utilizing 
temporary  quarters  are  required  to  eat 
in  restaurants,  the  costs  are  some  of  the 
most  expensive  the  serviceman  must  bear. 
When  family  support  facilities  are  avail- 
able in  commercial  housing  during  peak 
transfer  periods,  the  accompanying  rates 
tend  to  be  more  than  the  serviceman  can 
afford.  Another  disadvantage  of  com- 
mercial temporary  lodging  facilities  is 
that  they  are  not  generally  located  in  the 
vicinity  of  personnel  support  facilities 
such  as  commissaries  and  exchanges 
which  the  serviceman  needs  to  be  able  to 
utilize  in  order  to  keep  the  cost  of  mov- 
ing within  his  means.  . . . The  magnitude 
of  the  problem  throughout  the  military 
establishment  is  too  great  to  be  offset  by 
a few  instances  of  local  commercial  hous- 
ing being  adequate  in  scope  and  price, 
but  far  too  few  in  number  to  meet 
the  real  needs  of  our  servicemen.” 

Alternate  Solution 

One  alternative  to  the  solution  of  the 
problem,  Mr.  Chafee  said,  was  the  Navy 
Temporary  Lodging  Quarters  (TLQ)  pro- 
gram. “This  program  will  result  in  the 
construction  of  900  temporary  lodging 
units  at  13  naval  activities  throughout 
the  United  States.  The  specific  projects 
— called  Navy  Lodges — vary  in  size  from 
25  to  125  units.  Each  unit  includes  full 
sleeping  accommodations  for  a family  of 
five,  a kitchenette  with  stove,  refrigerator, 
sink,  drop-leaf  table  and  chairs,  and 
private  bath.  Each  lodge  also  includes 
washers  and  dryers  for  laundry  and  is 
located  in  the  vicinity  of  personnel  sup- 
port facilities  such  as  commissary  stores, 
exchanges  and  recreational  facilities. 

(Continued  On  Page  6) 
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Service  Secretaries  Write  Senators 


Secretary  Laird  Is  Successful  In  Bid  For  Draft,  Pay 


Secretary  of  Defense  Melvin  R.  Laird 
and  the  Secretaries  of  the  respective 
Military  Departments  were  in  the  fore- 
front of  Defense  Department  officials 
whose  efforts  were  successful  in  gaining 
public  and  Congressional  support  for  the 
Selective  Service  Draft  extension  bill 
that  passed  the  Senate  55-30  Sept.  21. 

For  some  months,  Secretary  Laird 
had  ardently  discussed  the  subject  on 
frequent  occasions,  stressing  the  neces- 
sity to  extend  the  draft  an  additional  two 
years,  in  order  to  give  the  Defense  De- 
partment both  sufficient  interim  time  and 
manpower  until  an  All-Volunteer  Force 
could  be  achieved. 

On  Sept.  15,  Mr.  Laird  explained  the 
DoD  manpower  situation  to  NBC 
News  Washington  Correspondent  Charles 
Quinn  during  an  interview  for  NBC’s 
“Today”  show,  saying:  “The  two-year 
extension  of  the  draft  has  been  agreed 
to  in  both  the  House  and  the  Senate. 
It  is  side  issues  that  are  in  controversy 
as  far  as  the  Selective  Service  extension. 
It  is  not  the  two-year  extension  that  is 
in  controversy.  It  is  certain  pay  provi- 
sions and  certain  other  amendments  that 


were  tied  on  to  the  Selective  Service 
Act  during  the  process  of  passage.  . . . 

“At  a time  when  we  are  in  negotia- 
tions and  entering  negotiations  on  mutual 
and  balanced  force  reductions  in  Europe; 
when  we  are  having  negotiations  in 
Strategic  Arms  Limitation  Talks  (SALT), 
the  negotiations  in  the  Middle  East,  all 
over  the  world,  this  is  not  the  time  to 
show  that  the  national  security  posture 
of  the  United  States  is  going  to  be  down- 
graded.” 

The  Secretary  pointed  out  that  draft 
calls  have  dropped  from  300,000  to  less 
than  100,000  per  year  in  the  past  two 
and  one-half  years. 

Stressing  the  need  for  a manpower 
pool  to  fulfill  a 1V2  million-man  armed 
forces,  Secretary  Laird  said:  “We  need 
good  people  in  the  military  forces  of  the 
United  States,  and,  until  we  get  to  the 
point  where  we  have  the  pay  scales  up 
to  the  levels  that  are  needed  and  neces- 
sary to  attract  young  men  on  a volun- 
teer basis — and  that  is  our  goal — we 
need  the  Selective  Service  Act.” 

Also  on  Sept.  15,  the  day  following 
a meeting  between  the  Military  Depart- 


ment Secretaries  and  the  Chiefs  of  Staff 
of  the  Army,  Navy,  Air  Force  and 
Commandant  of  the  Marine  Corps  with 
Senator  John  C.  Stennis,  Chairman,  Sen- 
ate Armed  Services  Committee,  and 
Senator  Margaret  Chase  Smith,  a senior 
member  of  that  committee,  the  Depart- 
ment Secretaries,  in  a jointly-signed  let- 
ter personally  sent  to  each  Senate  mem- 
ber and  the  President  of  the  Senate, 
wrote:  . . It  is  clear  beyond  doubt 

to  all  of  us  that  there  is  a critical  need 
for  prompt  enactment  of  H.R.  6531,  so 
the  Selective  Service  induction  authority 


Defense  officials  assume  that 
the  pay  raise  amendment  to  the 
draft  bill  will  be  reviewed  by  the 
Cost  of  Living  Council. 

Regarding  the  draft,  a Defense 
spokesman  said  the  Secretary  of 
Defense  is  pleased  that  the  Senate 
recognized  the  importance  to  na- 
tional security  of  orderly  man- 
power programs  and  the  draft.  It 
was  anticipated  that  a new  draft 
call  would  be  made  shortly. 


can  be  reinstituted  at  the  earliest  date 
possible.” 

The  letter  stated  that  the  most  critical 
situation  would  be  in  the  Army,  and 
explained  that,  unless  the  draft  exten- 
sion was  approved,  the  Army  would  ex- 
perience shortages  in  combat-trained 
manpower  extending  to  units  worldwide 
soon  after  Jan.  1,  1972.  Other  branches 
would  be  similarly  affected,  they  stressed. 

“.  . . Any  further  delay  may  jeopard- 
ize beyond  redemption  the  prospects  of 
achieving  an  All-Volunteer  Force  by 
July  1,  1973,”  they  wrote. 

In  concluding  the  letter,  Navy  Secre- 
tary John  H.  Chafee,  Air  Force  Secre- 
tary Robert  C.  Seamans  Jr.,  and  Army 
Secretary  Robert  F.  Froehlke  urged 
prompt  enactment  of  H.R.  6531  . . . “in 
the  interest  of  the  security  of  the  United 
States  and  the  safety  of  our  people,  and 
in  the  interest  of  making  orderly  and 
equitable  progress  toward  an  All- Volun- 
teer Armed  Force.” 


DISCUSSION  ON  DRAFT  BILL.  Defense  Secretary  Melvin  R.  Laird,  left,  and  Chairman  of  the  Joint 
Chiefs  of  Staff  Admiral  Thomas  H.  Moorer,  USN,  chat  with  newsmen  Sept.  1 8 at  Airlie  House  at 
Warrenton,  Va.,  about  proposed  legislation.  (DoD  Photo  by  PIIC  Thomas  J.  Mackesy,  TJSN) 


COMMANDERS  DIGEST  / SEPTEMBER  30,  1971  / 3 


BASIC  PAY  RATES  PROVIDED 

BY  H.R. 

6531 

Pay  Grade 

Under  2 

Over  2 

Over  3 

Over  4 

Over  6 

Over  8 

0-2 

H.R.  6531 

$570.30 

Present 

524.40 

$ Increase 

45.90 

O-l 

H.R. 6531 

495.00 

$515.40 

Present 

450.60 

499.20 

$ Increase 

44.40 

16.20 

E-7 

H.R.  6531 

443.40 

Present 

399.00 

$ Increase 

44.40 

E-6 

H.R.  6531 

382.80 

Present 

344.10 

$ Increase 

38.70 

E-5 

H.R.  6531 

336.30 

Present 

297.30 

$ Increase 

39.00 

E-4 

H.R. 6531 

323.40 

341 .40 

$361.20 

$389.40 

$405.00 

$405.00 

Present 

249.90 

312.90 

330.90 

356.70 

374.40 

374.40 

$ Increase 

73.50 

28.50 

30.30 

32.70 

30.60 

30.60 

E-3 

H.R. 6531 

$311.10 

$328.20 

$341.10 

$354.60 

$354.60 

Present 

180.90 

252.30 

269.70 

287.40 

287.40 

$ Increase 

130.20 

75.90 

71.40 

67.20 

67.20 

E-2 

H.R. 6531 

299.10 

299.10 

299.10 

Present 

149.10 

208.80 

208.80 

$ Increase 

150.00 

90.30 

90.30 

E-l 

(Over  4 Months) 

H.R. 6531 

268.50 

268.50 

Present 

143.70 

191.10 

$ Increase 

124.80 

77.40 

E-l 

(Under  4 Months) 

H.R.  6531 

268.50 

Present 

134.40 

$ Increase 

134.10 

FIRST  TERMER 
Monthly  Basic  Pay  * 


Increase 


Grade 

At  time  of 

Jan.  1,  1971 

H.R.  6531 

Monthly 

Annual 

ing  the  basic  allowance  for  quarters  up 
to  the  85  per  cent  FHA-determined  for- 

induction  (E- 1) 
After  basic 

$134.40 

$268.50 

$134.10 

$1,609.20 

mula. 

Dependents  Allowance 

training  (E-2) 
After  1 years’ 

149.10 

299.10 

150.00 

1,800.00 

The  bill  provides  an  appropriate  De- 
pendents Assistance  Act  allowance  in- 

service  (E-3) 

In  pay  grade  E-4 
with  less  than  2 

180.90 

311.10 

130.20 

1,562.40 

crease  for  some  270,000  junior  enlisted 
personnel  in  pay  grade  E-4  with  less  than 
four  years’  service  and  below,  and  pro- 

years’  service 
In  pay  grade  E-5 
with  less  than  2 

249.90 

323.40 

73.50 

882.00 

vides  single  and  married  rates  in  much 
the  same  manner  as  the  Basic  Allow- 
ance for  Quarters  is  provided  to  the 

years’  service 

297.30 

336.30 

39.00 

468.00 

remainder  of  the  force. 

* This  is  the  cash 
Tax,  FICA  and 

pay  of  the  majority  of  single 
SGLI  Deductions. 

men  before 

Federal  Income 

The  bill  provides  pay  increases  for 
80  per  cent,  or  approximately  2,069,325 
members,  of  the  active  duty  force. 

SENATE  EXTENDS  DRAFT, 
PAY  RAISE  ALSO  PASSED 

(Continued  From  Page  1) 

ing  most  of  the  increase  in  first-termer 
pay  (86.2  per  cent  of  basic  pay  and 
71.1  per  cent  of  total  compensation), 
careerists  are  not  ignored.  The  bill 
substantially  improves  attraction  and 
will,  concurrently,  have  an  important  im- 
pact on  retention  of  expensively-trained, 
highly-skilled  personnel. 

It  totally  eliminates  the  inequitable 
treatment  of  the  “under  two  years  of 
service”  population.  First-termer  basic 
pay  will  increase  an  average  of  68  per 
cent;  entry  basic  pay  for  E-l  will  in- 
crease 100  per  cent — from  $134  per 
month  to  $268. 

Those  Affected 

Some  50,000  junior  officers  and  1.4 
million  enlisted  men  on  active  duty  will 
be  affected  by  the  basic  pay  raises. 

In  round  numbers,  the  increases — de- 
signed to  attract  enough  men  so  that 
draft  calls  can  be  eliminated  by  June  30, 
1973 — are  $134  for  an  E-l;  $150,  E-2; 
and  $131,  $74,  $39,  $39  and  $44  for 
E-3  through  E-7.  Raises  of  about  $45 
a month  are  also  set  for  second  and 
first  lieutenants  with  less  than  two  years. 

The  bill  eliminates  much  of  the  inequi- 
ty between  the  1.6  million  service  mem- 
bers living  in  government  quarters  and 
the  1 .0  million  members  who  are  required 
to  secure  civilian  economy  housing.  The 
rates  achieve  85  per  cent  of  the  Federal 
Housing  Administration’s  standard  for 
housing  expenses,  based  on  a Nationwide 
survey.  The  bill  adds  up  to  $87  a 
month  to  the  tax-free  quarters  allow- 
ances of  officers  and  enlisted  men,  bring- 
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The  bill  also  has  the  advantage  of  pro- 
viding greater  economic  improvement 
than  its  $2.38  billion  cost  indicates:  an 
additional  $287  million  in  economic  im- 
provement is  provided  because  money  is 
put  into  non-taxable  allowances  rather 
than  all  in  basic  pay.  In  other  words,  for 
an  expenditure  of  $2.38  billion,  the  mili- 
tary forces  receive  $2.67  billion  in  eco- 
nomic gain. 

Bonus  Authority 

Additionally,  a flexible  enlistment 
bonus  authority  is  provided  to  the  Sec- 
retary of  Defense,  payable  up  to  $3,000 
for  personnel  who  enlist  for  three  years 
in  the  combat  elements  of  the  armed 
forces.  Use  of  the  bonus  is  contem- 
plated initially  only  for  the  Army  infan- 
try, armor  and  artillery.  Authority  for 
the  bonus  expires  at  the  end  of  June, 
1973. 

In  other  provisions,  the  bill: 

— Provides  $100  per  month  special 
pay  for  optometrists. 

— Continues  current  special  pay  pro- 
visions for  physicians,  dentists  and  veter- 
inarians until  July  1,  1973. 

— Provides  personnel  assigned  to  re- 
cruiting duties  for  reimbursement  of  ac- 
tual and  necessary  “out  of  pocket’’  ex- 
penses connected  with  their  recruiting 
duties. 

— Extends  corresponding  basic  pay  in- 
creases to  some  525,000  Reservists  and 
National  Guardsmen  participating  in  in- 
active duty  training  periods. 

— Makes  Reservists  and  National 
Guardsmen  eligible  to  collect  Depend- 
ents Assistance  Act  allowances  while  on 
initial  active  duty  basic  training  tours 
in  the  same  manner  and  at  the  same 
rates  as  the  active  duty  force. 

Difficulty  Incurred 

In  the  five  months  since  the  bill  first 
came  to  the  Senate  floor  May  6,  it  was 
the  subject  of  64  amendments  and  more 
than  400  speeches,  plus  hours  of  debate, 
delays  and  threatened  filibusters. 

Its  passage  was  termed  a major  victory 
for  the  bill’s  floor  manager,  Senator  John 
Stennis  (D-Miss.),  Chairman  of  the  Sen- 
ate Armed  Services  Committee,  who  had 
backed  it  during  more  than  half  a year 
of  committee  and  floor  deliberations. 

The  bill  also  urges  the  President  to 
set  a final  date  for  withdrawal  of  all 
U.S.  forces  from  Indochina. 


BASIC  PAY  INCREASES,  ESTABLISHED  BY  H.R.  6531,  FOR 
RESERVISTS  AND  NATIONAL  GUARDSMEN  PARTICIPATING  IN 
INACTIVE  DUTY  TRAINING  PERIODS. 


(Monthly  increases  in 

drill  pay, 

based  on 

weekend 

participation 

in  four 

drill  periods, 

i.e.,  Multiple  Unit  Training 

Assemblies.) 

Pay  Grade 

Under  2 

Over  2 

Over  3 

Over  4 

Over  6 

0-2  H.R.  6531 

$76.04 

Present 

69.92 

$ Difference 

6.12 

O-l  H.R.  6531 

66.00 

$68.72 

Present 

60.08 

66.56 

$ Difference 

5.92 

2.16 

E-7  H.R.  6531 

59.12 

Present 

53.20 

$ Difference 

5.92 

E-6  H.R.  6531 

51.04 

Present 

45.88 

$ Difference 

5.16 

E-5  H.R.  6531 

44.84 

Present 

39.64 

$ Difference 

5.20 

E-4  H.R.  6531 

43.12 

45.52 

$48.16 

$51.92 

$54.00 

Present 

33.32 

41.72 

44.12 

47.56 

49.92 

$ Difference 

9.80 

3.80 

4.04 

4.36 

4.08 

E-3  H.R.  6531 

41.48 

43.76 

45.48 

47.28 

Present 

24.12 

33.64 

35.96 

38.32 

$ Difference 

17.36 

10.12 

9.52 

8.96 

E-2  H.R.  6531 

39.88 

39.88 

Present 

19.88 

27.84 

$ Difference 

20.00 

12.04 

E-l  (Over  4 months) 

H.R.  6531 

$35.80 

$35.80 

Present 

19.16 

25.48 

$ Difference 

15.64 

10.32 

E-l  (Under  4 months) 

H.R.  6531  35.80 

Present  17.92 

$ Difference  17.88 


DEPENDENTS  ASSISTANCE  ACT  ALLOWANCE  INCREASES 
ESTABLISHED  BY  H.R.  6531 


WITH  DEPENDENTS 


(Jan.  1,  1971) 

H.R. 6531 

3 or 

With 

1 Dep  2 Deps 

More  Deps 

Deps 

E-4  (Less  than  4 years) 

$90.60  $90.60 

$105.00 

$121.50 

E-3 

60.00  90.60 

105.00 

105.00 

E-2 

60.00  90.60 

105.00 

105.00 

^1 

60.00  90.60 

105.00 

105.00 

WITHOUT  DEPENDENTS 

(Jan.  1,  1971) 

H.R. 6531 

E-4  (Less  than  4 years) 

$60.00 

$ 81.60 

E-3 

60.00 

72.30 

E-2 

60.00 

63.90 

E-l 

60.00 

60.00 
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LODGINGS 

(Continued  From  Page  2) 

Mr.  Chafee  explained  that  $10  million 
of  non-appropriated  funds — funds  gen- 
erated by  servicemen  through  patronage 
of  exchanges,  food  services  [cafeterias], 
and  the  like — were  set  aside  for  develop- 
ment and  construction  of  the  900  Navy 
units.  The  program  constitutes,  in  ef- 
fect, he  said,  a dividend  from  the  funds 
the  servicemen  have  invested  in  their  own 
support  facilities  and  which  are  held  for 
use  to  their  benefit. 

Planning  for  the  units  was  made  after 
consultation  with  leading  members  of  the 
motel  and  hotel  industry,  Mr.  Chafee 
said,  and  were  built  at  an  average  cost 
of  $11,400. 


The  units,  he  continued,  rent  for  $8 
per  night  regardless  of  the  number  of 
occupants — a charge  determined  with  the 
intent  of  providing  the  lowest  possible 
cost  to  the  serviceman  while  offsetting 
operation  costs  and  realizing  a payback 
of  funds  utilized  for  construction.  The 
$8  rate  will  meet  current  operation  costs, 
he  added,  and  permit  construction  amor- 
tization costs  at  an  annual  rate  of  ap- 
proximately 7.4  per  cent. 

Program  Justified 

The  program  is  designed  and  justified, 
he  emphasized,  for  support  of  personnel 
involved  in  permanent  change  of  station 
moves.  Such  personnel  are  given  prefer- 
ence over  all  other  eligibles,  including 
those  with  reservations,  up  to  6 p.m.  each 


day.  In  addition,  available  units  are  held 
for  booking  on  a four-to-one  ratio  of 
enlisted  to  officer  personnel. 

Mr.  Chafee  said  that  in  order  to  be 
operated  at  the  lowest  possible  cost  to 
Navy  and  Marine  Corps  personnel  on 
permanent  change  of  station  orders,  they 
must  be  utilized  to  their  maximum  ca- 
pacity. 

Unbooked  temporary  lodge  units  are 
made  available  to  other  eligibles  in  the 
following  priority: 

— Wives  and  dependents  of  Prisoners 
of  War  and  personnel  missing  in  action. 

— Active  duty  military  personnel  other 
than  those  on  PCS  orders  and  their  de- 
pendents. 

— Retired  military  personnel  and  their 
dependents. 


ARTIST'S  CONCEPTION  OF  TEMPORARY 
LODGINGS.  Top  left  photo  depicts  the 
exterior  view  of  the  new  quarters  for 
transient  personnel  and  their  families. 
Photo  at  bottom  indicates  what  the  in- 
terior of  the  living  quarters  looks  like. 

(Official  U.S.  Navy  Photo) 
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NAVY  LODGES 

INSTALLATION  UNITS 

Naval  Station,  Newport,  R.I.  125 

Naval  Submarine  Base,  New  London,  Conn 75 

National  Naval  Medical  Center,  Bethesda,  Md 25 

Naval  Station,  Norfolk,  Va 100 

Naval  Amphibious  Base,  Little  Creek,  Va.  100 

Naval  Station,  Charleston,  S.  C 50 

Naval  Air  Station,  Miramar,  Calif 100 

Naval  Air  Station,  North  Island,  Coronado,  Calif 100 

Naval  Station,  San  Diego,  Calif 50 

Naval  Air  Station,  Alameda,  Calif.  75 

Naval  Air  Station,  Lemoore,  Calif.  .... 50 

Naval  Air  Station,  Pensacola,  Fla 25 

Naval  Air  Station,  Memphis,  Tenn.  25 


TOTAL  900 


All  of  these  units  have  been  finished  and  opened  or  will  be  by  December  of  this 
year. 


AIR  FORCE  LODGES 

The  Air  Force  has  not  begun  construction  of  any  new  temporary  lodge  facili- 
ties. However,  facilities  are  programmed  as  follows: 

AUTHORIZED 


INSTALLATION  NO.  UNITS 

MacDill  AFB,  Fla.  „ 40 

Luke  AFB,  Ariz.  40 

Langley  AFB,  Va 40 

Homestead  AFB,  Fla.  40 

George  AFB,  Calif — 40 

Offutt  AFB,  Neb 60 

Minot  AFB,  N.  D 40 

Malmstrom  AFB,  Mont 40 

Griffiss  AFB,  N.  Y .... 40 

Grand  Forks  AFB,  N.  D 40 

Travis  AFB,  Calif 40 

Scott  AFB,  111.  40 

Norton  AFB,  Calif 40 

McGuire  AFB,  N.  J.  40 

Andrews  AFB,  Md 60 

Williams  AFB,  Ariz .... 40 

Mather  AFB,  Calif 40 

Lowry  AFB,  Colo 40 

Lackland  AFB,  Tex.  60 

Keesler  AFB,  Miss.  40 

Eglin  AFB,  Fla 40 

Wright-Patterson  AFB,  Ohio  40 

Robins  AFB,  Ga.  — 40 

Peterson  Field,  Colo 40 


TOTAL  1,020 


— Unremarried  widows  and  depend- 
ents of  military  personnel  who  died  while 
on  active  duty  or  while  on  the  retired 
list  with  pay. 

— DoD  civilian  employes  assigned  to 
overseas  areas  and  their  dependents. 

Official  command  guests  and  visitors 
as  follows: 

— Contract  surgeons. 

— Red  Cross  paid  professional  person- 
nel assigned  to  duty  within  a Service 
facility. 

— Foreign  military  personnel  on  duty 
with  the  U.S.  Armed  Services. 

— USO  employes  in  overseas  areas 
having  DoD  sponsorship. 

— Visiting  relatives  and  guests  of  mili- 
tary personnel  assigned  in  isolated 
areas  where  civilian  community  ac- 
commodations are  not  available. 

Oldest  Navy  Lodges 

After  listing  the  Navy  facilities  where 
TLQ  units  have  been  or  will  be  finished 
later  this  year,  the  Navy  Secretary  noted 
that  the  two  oldest  Navy  Lodges — at 
Norfolk  and  Little  Creek — are  both  cur- 
rently being  utilized  at  100  per  cent  ca- 
pacity. He  added  that  August  figures  in- 
dicated that  PCS  patrons  constituted  77 
per  cent  of  the  occupancy  at  the  two 
lodges. 

Mr.  Chafee  summarized: 

“.  . . The  Navy’s  plans  for  providing 
our  personnel  and  their  families  with 
modern  and  convenient  temporary  lodg- 
ing quarters  is  considered  to  be  a critical 
personnel  support  program  which  is  of 
paramount  importance  to  the  Navy  from 
the  standpoint  of  supporting  the  All- 
Volunteer  Force  concept.  Our  approach 
has  been  one  of  trying  to  accommodate 
identified  temporary  lodging  needs  of  our 
personnel  within  available  resources. 
The  numbers  of  Navy  temporary  lodg- 
ing units  at  any  of  our  bases  would 
never  constitute  more  than  a small  per- 
centage of  the  commercial  units  in  the 
area. 

Not  National  Program 

“.  . . We  are  not  engaged  in  a national 
program,”  he  stressed,  “to  replace  pri- 
vate hotel  and  motel  operations  in  the 
vicinity  of  our  installations.  Our  intent 
is,  rather,  to  provide  adequate  temporary 
lodging  that  is  equipped  to  support  the 
average-size  military  family  and  is  avail- 
able at  a rate  the  serviceman  can  af- 
ford to  pay,  thus  enhancing  the  attrac- 
tiveness of  service  in  the  Navy  as  a ca- 
reer.” 


Marine  General  To 

Marine  Lieutenant  General  Wallace 
H.  Robinson  Jr.,  former  Marine  Corps 
Quartermaster  General,  is  the  new  Di- 
rector of  the  Defense  Supply  Agency. 
He  succeeds  Air  Force  Lieutenant  Gen- 
eral Earl  C.  Hedlund,  who  has  been  as- 
signed to  the  Central  Treaty  Organiza- 
tion (CENTO)  in  Turkey. 


Direct  DoD  Agency 

Gen.  Robinson  is  a graduate  of  Virgin- 
ia Polytechnic  Institute  and  the  Industrial 
College  of  the  Armed  Forces,  and  holds 
a master’s  degree  in  business  administra- 
tion from  George  Washington  Univer- 
sity. He  is  also  a registered  civil  and 
industrial  engineer. 
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DRUG  ABUSE  PREVENTION  WEEK 
(OCTOBER  3-9,  1971) 

A PROCLAMATION 

BY  THE  PRESIDENT  OF  THE  UNITED  STATES  OF  AMERICA 

“What  shall  it  profit  a man,”  the  Bible  asks,  “if  he  shall  gain  the  whole 
world,  and  lose  his  own  soul?”  It  is  a question  which  the  menace  of  drug 
abuse  poses  anew  to  all  of  us. 

What  can  a nation  profit  from  its  abundant  good  life,  if  the  same  technol- 
ogy and  material  wealth  which  have  yielded  that  abundance  permits  millions 
of  its  people,  particularly  its  youth,  to  drift  into  the  chemical  modification  of 
mind  and  mood  at  grave  risk  to  their  health — to  their  very  lives?  What  can 
a nation  profit  from  its  unparalleled  individual  freedom,  if  that  liberty  becomes 
license  and  that  license  leads  to  drug  dependence  which  controls  the  bodies 
and  warps  the  minds  of  men,  women,  children,  and  even  the  unborn? 

Not  so  long  ago,  it  was  easy  enough  to  regard  the  tragedy  of  drug  abuse 
as  “someone  else’s  problem.”  But  recent  years  have  brought  that  tragedy  home 
— often  very  literally — to  all  Americans.  We  have  learned  that  “drug  abuse” 
refers  not  only  to  the  crime-prone  heroin  addict — though  that  is  the  disease 
at  its  deadliest,  with  over  1,000  heroin  fatalities  annually  in  New  York  City. 
The  term  also  refers  to  the  suburban  housewife  dependent  on  tranquilizers  or 
diet  pills;  to  the  truck  driver  over-reliant  on  pep  pills;  to  the  student  leaning 
on  amphetamines  to  help  him  cram  for  exams;  even  to  pre-teens  sniffing  glue. 

It  has  become  a problem  that  touches  each  of  us.  Its  manifestations  are 
many  and  varied,  but  all  grow  from  a common  root — psychological  and  physi- 
cal needs  unmet  through  legitimate  social  channels — and  all  feed  on  a com- 
mon ignorance — ignorance  of  the  profound  harm  the  abuser  does  to  himself 
and  society.  Drug  abuse  is  nothing  less  than  a life-and-death  matter  for  count- 
less Americans,  and  for  the  moral  fiber  of  this  Nation.  The  drive  to  meet  this 
threat  must  command  from  us  our  very  best — our  attention,  our  energies,  our 
resources  and  our  prayers. 

NOW,  THEREFORE,  I,  RICHARD  NIXON,  President  of  the  United 
States  of  America,  do  hereby  designate  the  week  beginning  Oct.  3,  1971,  as 
the  second  annual  Drug  Abuse  Prevention  Week. 

I call  upon  officials  of  the  Federal  Government  under  the  leadership  of  the 
new  Special  Action  Office  for  Drug  Abuse  Prevention,  particularly  those  offi- 
cials in  the  Departments  of  Health,  Education  and  Welfare,  Justice,  and  De- 
fense, to  join  with  educators  and  the  medical  profession  in  intensifying  pro- 
grams to  prevent  and  reduce  drug  abuse  among  the  young  and  among  all 
Americans.  I urge  State  and  local  governments,  as  well  as  business  and  civic 
groups,  to  cooperate  in  such  programs  and  to  seek  out  new  methods  by  which 
the  risks  and  dangers  of  drug  experimentation  can  be  communicated  to  the 
entire  Nation.  The  communications  media  can  render  invaluable  assistance  in 
this  endeavor,  and  I urge  them  to  do  so. 

I also  encourage  the  clergy,  and  all  of  our  moral  and  spiritual  leaders,  to 
make  a special  effort  during  this  week  to  take  up  the  problem  of  drug  abuse 
and  to  offer  those  answers  of  the  spirit  which  alone  can  fill  the  void  where  drug 
abuse  begins. 

And  I appeal,  above  all,  to  those  who  bear  the  special  trusts  of  parent- 
hood— that  all  of  us  may  rededicate  ourselves  to  the  well-being  of  America’s 
youth;  and  that  we  may  so  teach  them,  so  guide  them,  so  reach  out  to  them 
in  understanding  and  compassion,  as  to  help  them  avoid  the  problems  that 
arise  from  abuse  of  drugs  and  to  attain  the  full  promise  of  their  maturity. 

IN  WITNESS  THEREOF,  I have  hereunto  set  my  hand  this  17th  day  of 
September,  in  the  year  of  our  Lord  nineteen  hundred  seventy-one  and  of  the 
Independence  of  the  United  States  of  America  the  one  hundred  ninety-sixth. 

RICHARD  NIXON 


UNIVERSITY  OF  FLORIDA 


3 1262  09684  1043 


Five  Universities 
Offer  Free  Studies 
To  Minority  Youth 

Young  minority  persons  who  aspire  to 
managerial  careers  in  public  and  pri- 
vate not-for-profit  organizations  are  in- 
vited to  apply  for  admission  to  a Con- 
sortium for  Graduate  Study  in  Manage- 
ment program,  a five-university  effort 
designed  to  hasten  the  entry  of  minori- 
ties into  managerial  positions. 

Each  person  who  qualifies  for  admis- 
sion to  the  program  will  receive  a fel- 
lowship to  pursue  Master  of  Business 
Administration  studies  at  one  of  the 
five  Consortium  universities:  Indiana 

University,  Bloomington,  Ind.;  Univer- 
sity of  Rochester,  Rochester,  N.  Y.;  Uni- 
versity of  Southern  California,  Los  An- 
geles, Calif.;  Washington  University,  St. 
Louis,  Mo.;  and  the  University  of  Wis- 
consin, Madison,  Wise. 

Free  Tuition 

The  fellowship  provides  free,  full  tui- 
tion at  the  university  which  the  student 
attends,  plus  a stipend  of  $2,000  for  the 
first  year  and  $1,000  for  the  second  year, 
providing  the  student  maintains  the 
standards  set  forth  by  the  graduate 
school  of  business  in  which  he  is  en- 
rolled. 

Applications  will  be  received  from 
college  Seniors  and  those  holding  bache- 
lor’s degrees  from  accredited  colleges  and 
universities.  Those  who  have  already 
embarked  on  other  careers  are  also  en- 
couraged to  apply.  Spokesmen  for  the 
Consortium  emphasized  that  previous 
work  or  study  in  business  or  economics 
or  other  management  fields  is  not  a re- 
quirement for  admission. 

Where  to  Write 

Full  details  of  the  Consortium  fellow- 
ship program — open  to  Blacks,  Mexican- 
Americans,  Cubans,  Indian-Americans 
and  Puerto  Ricans — may  be  obtained 
from:  Dr.  Sterling  H.  Schoen,  Director, 
Consortium  for  Graduate  Study  in  Man- 
agement, 101  North  Skinker  Boulevard, 
Box  1132,  St.  Louis,  Mo.  63130. 
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